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Cogicsa X. TlcuxomnoriuHi KpuTepii OIIIHKKM NpOQeciiiHOi NpUIaTHOCTI
paryBaibHuKIB Ciyx0u [Hopstynky Oco6muBoro Puzuky MHC Aszep6aiimxancbkol
PecnyOmiku. — KBanmidikariitna HaykoBa mpalis Ha MpaBax pyKOIMHCY.
Huceprarltiss Ha 3700yTTsS HAyKOBOTO CTyIHeHs JokTopa ¢iurocodii y ramysi
3HaHb (05 — coIliajabpHI Ta MOBEAIHKOBI HaykH, cnemiaibHIcTh 053 — «Ilcuxomorisy. —

HarmionansHuil yHIBEpCUTET HMBUILHOTO 3aXUCTy YKpainu, Xapkis, 2021.

Ocran"iM 4vacom B  AsepOaifmkancekiii  PecnyOumini 00’ €KTUBHO
MIJBUIIYIOTECA BUMOTH JI0 OCOOMCTOCTI Ta MisUIBHOCTI PpsTyBaibHUKIB. [IpoTe,
HE3Ba)Kal04M Ha KOMIUIEKC MPaBOBUX, MEIUYHUX Ta KaJPOBHUX 3aXOJIB 13 BIIOOPY
KaHIUJATIB Ha ciayx0y B miaposainn Ciyxou Ilopsarynky OcobnauBoro Pusuky
(CIIOP) 4acto mnpu3HadarThCS OCOOM, SKI Yy TMOJAIbIIOMY HE BIJAMOBIAAIOTH
OUIKYBaHHSIM Ta BHUMOTaM CYCHUIbCTBA JO Cy4acHOTro TMpailiBHUKa MiHICTepCcTBa 3
Hag3BuuaiHux cutyauii (MHC) AszepOaiimxany. Tomy Haspiga HEOOXIIHICTb
3MiHEHHS (hopmaTy opraHizailli Ta npoBeAeHHsS MpodeciiiHoro BigOOpy, BKIIOUEHHS
JI0 HbOT'O KOMILJIEKCY MCUXOJOTTYHUX 3aX0/11B, METOIO SIKUX TTOBUHEH CTaTH SIKICHUH 1
JIOCTOBIpHUI TIPOTHO3 TMPUIATHOCTI KaHAWAAaTa Ha CIyx0y 10 mnpodeciitHoi
nistmeHOCT1 paryBansHuKoM CITOP MHC Asepb6aitmxancbkoi PecriyOmiku.

3HalOMCTBO 3 JIOCBIJIOM NPOBEIEHHS MPOQPECIHHO-TICXOJIOTIYHOrO BiAOOPY B
MIIPO3AUIM  ceKTopa Oe3meku Ta OO0OpoHM YKpaiHM 3acBiguye, IO s
MPOTHO3YBaHH MPoQeCciiHOI MPUAATHOCTI KaHIUAAaTa Ha CIIYy*KO0Y BUKOPUCTOBYETHCS
K OlepaTuBHUM (BiA JEKUIBKOX TOJMH — JO MICSIS), TaK 1 JOBrOCTPOKOBHUM (Ha
nepiog 10 15 pokiB) mporuo3u. OcTaHHIM, 3a MEpPeKOHAHHIM (PaxXiBIiB HaBYAILHO-
HAyKOBO1 JabopaTopii eKCTpeMallbHOi Ta Kpu30BOi Tmcuxojorii HarioHanbHOro
YHIBEPCUTETY IHUBIILHOTO 3aXUCTy YKpaiHu, € OUIbIT Oa)KaHUM Ta BIATOBIIHO O1IBII
ckiaagHuM. JIoCBi yKpaTHCHKHUX KOJIET 3aCBIIUYE, MI0:

no-mepiie, y SKOCTI 3MICTOBHUX MIACTPYKTYp 00’€KTa TIPOTHO3YBaHHS

BUCTYMAIOTh 3MIHHI TapaMeTpH, TPOTHO3HI TEHACHIIIT;
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Mo-Ipyre, OAHUM 3 OCHOBHHX €TamiB MpHU PO3pOOIl TPOTHO3Y € WHOTo
BepHdikalid, 1mo 3a0e3neuye 3A1HCHEHHs] OIIIHKU BIPOTiTHOCTI i TOUHOCTI IPOTHO3Y
a00 MepeBipKU HOT0 OOIPYHTYBAHHS;

MO-TPETE, JOCTOBIPHUIN MPOTHO3 HE MOXE OyTH OTPUMAaHUN J0 THX Mip, MOKU
oOCTeKyBaHUN HE BHUSBHUTHCS B CHUTYyallli, B SKIi MOXHa MPOrHO3YBaTH MOro
JISUTBHICTD 1 TTIOBEIHKY.

B cyudacHOMy yKpaiHCBKOMY CYCHUIBCTBI HayKOBE BHUBYEHHS MpOOIeMHU
npodeciiiHO-TICUXO0JIOTTYHOTO BimOOpy Ta mpodeciiiHoi mnpugaTHOCTI (PaxiBINB
eKCTpeMaJIbHUX BHJIIB JISUIBHOCTI BiIoOpakeHO B HaykoBux mnpaisix B.B. bapka,
O.I1. €BcrokoBa, B.O. JledTepona, O.M. KokyHa, C.10O. JlebeneBoid,
B.C. Mensenepa, O.0. Hazapora, H.B. Onimenko, B.I. Ocvomina, JI.A. [lepenurinoi,
LI IIpuxoarka, €.M. Iloranmuyka, O.Jl. Cadina, O.B. Timuenka, B.€. Xpucrenka,
C.I. SIkoBenka Ta iH.

Ha cporojmHi ykpaiHCBKMMU HAayKOBISIMHM BHU3HAY€HI 3arajibHI TPUHIUIN
podeciitHO-TICUXO0JIOTTYHOTO BiAOOPY, Cepell SAKUX, y Mepuly 4Yepry, BUAUISIIOTHCA:
HAyKOBa OOTPYHTOBAHICTh. AaKTYyaJbHICTh BiIOOpPY; CHUCTEMHICTh MiAXOAY;
OCOOUCTICHUN MIAXiA; ASUIBHUW MIAX1A; JAUHAMIYHUNA, TPOJIOHTOBAaHUN BiaOIp;
KOMILJIEKCHICTh, ~ aKTHBHICTh  BIIOOpY;  AUGEPEHIIHHICT  TMPOTHO3YBaHHS;
MPaKTUYHICTH B1OOPY; MMHAMIYHICTh Ta QJaNTHUBHICTh KpUTEPIiB BimOOpy. Bkazani
IPUHIMIM, 32 HAIUM NEpPEeKOHAHHSM, OXOIUIIOIOTH BCl OCHOBHI €TalM OpraHi3anli
npoiiecy npodeciitHoro Bigdoopy Ta 3a0e3medyoTh iX B3a€MO3B’S30K.

BucHOBOK mpo mpuaaTHICT a0 HE MPUAATHICTH TOTO YW 1HIIOTO KaHIWJaTa
Ha cinyx0y B JICHC YkpaiHu BUHOCHUTBCS Ha MiJICTaBl KOPOTKOYACHOTO TECTOBOIO
BUIIPOOYBaHHS, TOOTO Ha ChOTO/HI y HAIIMX KOJIEr — YKPAiHChKUX MCUXOJIOTIB, — Ha
’Kajib, TMOBHICTIO BIJCYTHS MOXKJIUBICTH 1HJIMBIAYaJBHOTO MIAXOAY 10 KOXHOTO 3
KaHIUJATIB Ta Opakye 4acy sl iX MOTJIMOJICHOTO BUBYEHHS (apKe, Ha TeTepilrHii
yac, TpUBaJicTh ncuxonoriunoro tectyBanss B JJCHC Ykpainu ckiagae npuOiau3Ho
1 roguny 30 XBUJIMH, IPOTATOM SIKMX KaHIUAATH 3alIOBHIOIOTH 5 TECTOBUX METOJIHUK.
[ Oinpme (axiBenp, SKUM NPOBOIMB MPOQPECIHO-TICUXONOTIYHUN BiAOIp, Ta

kanauaaT Ha ciyx0y mgo JJICHC VYkpainu He 3ycTpiuaroThes). Y pe3ysbTaTi Io3a
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J1arHOCTHKOIO 3aJIMIIAI0THCA 0arato puc 0COOMCTOCTI, SIKI MPOSABIISAIOTHCS Y CYMICHIM
JISUTBHOCTI, CIUIKYBaHHI, T1J] 4aC BUKOHAHHS CITy’KO00BHUX 00O0B’A3KIB 1 BIUIUBAIOTH HA
YCHIIMIHICTE TPOQeciHHOl MISUTBHOCTI pATyBajdbHUKA. I[Ipo Taki NCHXOJOT1YHI
O0COOJIMBOCTI OCOOMCTOCTI, SIK BIiIIOBIAAJILHICTH, HAIIOJETIUBICTH, 00OB’SI3KOBICTD,
TOTOBHICTh JI0 CHIBMpaIli, MPallbOBUTICTh, HE3AJICKHICTh, CAMOBJIQJJaHHsI, 0COOMCTa
JTYCHIUILUTIHOBAHICTh, COIllaJibHa OJIarOHAAIMHICTh, CAMOOIIIHKA Ta CaMOKOHTPOJb
[UIIXOM TE€CTYBAaHHS J{I3HATUCS HEMOXKIIHBO.

BuBuenHst gocBimy opranizaiii Ta IpoBeleHHS MPodeciiHO-TICUXOIOTIYHOTO
B1100py B JICHC VYkpainu nepekoHano Hac y TOMY, 1110 BUMOTH A0 pATYBaJIbHUKA HE
NOBUHHI OyTH CTaOUIbHUMH, BOHH IMOBHHHI 3MIHIOBATUCS Y MPOLIEC] 3MIHHU 3MICTY 1
XapakTepy Tmpaii Ta MiJ BIUIMBOM HAyKOBO-TEXHIYHOTO Tporpecy. CkianaHHs
NEepeNliKy TakKhX SKOCTeM 1 TMepeBipka iX HAABHOCTI Yy XoAl mpodeciiiHo-
MICUXOJIOTIYHOTO BiAOOPY HAAAacCTh MOXJIIMBICTH 3pOOUTH HE TUIBKM IPOTHO3
MPUIATHOCTI KaHAWAaTa Ha CITY»KO0y, a 1 HOro yCHmiITHOCTI Ta HAAIHHOCTI Y TIOTaJIbIIi
npodeciitHii AisUTBbHOCTI.

[To3za yBaror (haxiBiiB, SIKi 3AIMCHIOIOTH BIAOIP KaHIUAATIB Ha CIYXKOYy B
MIJPO3/I1TIU CEKTOpY O€3MeKu Ta OO0OpPOHM YKpaiHU, Ha *Kajlb, 3aJUIIAIOTHCS 1 Taki
SAKOCT1, SIK coIllajbHa OJIarOHAMIMHICTh, MOKJIMKAHHSA 10 mpodecii pATyBalbHUKA,
JTUCIUTUIIHOBAHICTh, OpIEHTAIllS Ha peai3alfilo CYCHUIBHUX HOPM 1 I[IHHOCTEM,
CBITOIJISIIHI M MOpPaJIbHI IPUHIIUIIU TOLLO.

Po3pobmi nursixiB 1 3aco0iB MiABUINEHHS €(GEKTHBHOCTI W JTOCTOBIPHOCTI
JIOBFOCTPOKOBOTO MPOTHO3Y MPHUAATHOCTI KaHauaaTa A0 MpodeciiftHoi MisNIbHOCTI B
nigposauiax CITOP MHC AsepOaiimxaHcekoi PecryOmiku cripusitTuMe HE TIIbKA
ri0OKe BHUBYEHHS JIOCBIAY HAIMX YKPAiHCBKUX KOJIET, aje ¥ ypaxyBaHHS
COLIIAJIBHO-€KOHOMIYHOTO 1 MOPaJIbHOTO PO3BUTKY CYCHIJIBCTBA, HAYKOBO-TEXHIYHOTO
porpecy, MOCBITy MPOBEACHHS MPOQECiitHO-TICUXOJIOTIYHOTO BiIOOPY B 1HIIUX
PO3BUHEHHUX KpaiHax, a TaKOX PI3HOMAHITHUX TICUXOJOTIYHUX OCOOJMBOCTEH
JIOBIOCTPOKOBOT'O MPOTHO3YBAHHS.

BaxxnuBicTh BU3HAUEHHS Ta KOHKPETH3alll MCUXOJOTIYHUX OCOOJIMBOCTEH B

KOHTEKCTI JIOBFOCTPOKOBOTO IPOTHO3Y MPHUJATHOCTI 10 MPOoQeciiHOi IsIIBHOCTI
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patyBanpHukiB CIIOP MHC Aszepbaitmxancekoi PecnyOniku mossratume  y
HASIBHOCTI KOHCTAHTHHUX 1 3MIHHHUX MOBEAIHKOBHX Ta OCOOMCTICHHX XapaKTEPHUCTUK,
MIpHU iX BUPaKEHOCTI 1 MIPOSBIB, BUABJICHHS 1 BpaxXyBaHHS SKHX HaJla€ 3MOTY SIKICHO
IPOBOAUTH JOBTOCTPOKOBHM TMPOTHO3 YCIIINIHOCTI, €(EKTUBHOCTI Ta HAAINHOCTI
npodeciitHoi isTbHOCTI TpaiiBHUKIB Ciry:KO0U MOPATYHKY OCOOJIMBOTO PU3UKY.

HaykoBa HOBH3Ha OTpUMaHUX pe3yJIbTaTiB MOJISITa€ B TOMY, IIO:

enepuie:.

v B CUCTEMI TICUXOJIOTTYHOTO 3a0€e3MeUeHHS JUSTBHOCTI MHC
A3zepOaiixaHchkoi PeciyOmiky BU3HAYEHO MCUXOJIOTIYHNANA KOMIIOHEHT TpodeciitHoi
INPUAATHOCTI, MPOBIIHA pPOJb B SIKOMY HaJEKUTh MNpoQeciiHii MOTHUBaLIi,
OPUPOAHUM 3aJaTKaM Ta MpodeciiHUM 3A10HOCTAM, HEOOXITHUM I YCHIIIHOTO
dbopMyBaHHS JUHAMIYHOTO TOEAHAHHSA PI3HUX BJIACTUBOCTEH OCOOMCTOCTI, IO M
3a0e3Meuyl0Th BUCOKHI PIBeHb €PEKTUBHOCTI HABYAHHS Ta MOJANbBINOT MpodeciitHOi
nismeHOCTI patyBanbHuKa Cinyx6u [opsarynky OcobnuBoro Pusuky;

v po3p00JIEHO MPOTHOCTHYHY MOJEb YCIIIHOTO (€()EeKTHBHOTO) PATYBalIbHHKA
CIIOP MHC Asepbaitmkany, OCHOBY $KOi CKJIaJarOTh HACTYIHI OCOOHMCTICHI,
€MOI[IHHO-BOJIbOB]I, MOTHBAIliiHI, KOMYHIKATUBHI, a TaKO KOTHITHUBHI SIKOCTI:
BUOIPKOBICTh Yy CIJIKYBaHHI, IHTPOBEPCisl, TYMaHHICTb, €MIIaTisl, IIJIECIPSIMOBAHICTb,
CaMOBIIEBHEHICTh, 3arOCTPEHE MOUYTTS OOOB'SI3KY, CTaApaHHICTh, CyCHIIbHI MOTHBH,
THYYKICTh Ta ONEPATUBHICTh MHCIICHHSA, palllOHaJIbHA CXWIBHICTh JO PO3YMHOIO Ta
BUIPABJIAHOTO TIPO(ECiitHOTO pU3HNKY, EMOIliifHA CTa0lIBbHICTh, PYXJIUBICTb.

VOOCKOHAJIEHO!

v\ TNOHATIWHHWI amaparT ImOJ0 JOBIOCTPOKOBOIO MPOTHO3Y mpodeciitHoi
MPUIATHOCTI MIPAIIBHUKIB €KCTPEMaTbHUX BUAIB AISUTHHOCTI,

v’ BHKOPHMCTaHHS TCHXOMIarHOCTHYHOTO IHCTPYMEHTApifo 3 ypaxyBaHHIM
MOBHOTO THUTaHHS Ta KyJIbTypaJdbHUX OCOOMMBOCTEH TpomaisH A3epOaiiiKaHChKOl
PecnyGmiku;

v\ mpoluenypy oprasizaiii Ta nposeaeHHs nIpodeciiiHoro Big0opy KaHIUAATIB Ha
ciy:x0y B MHC AzepOaiimkancekoi PecriyOmiku;

dicmanu nooanbuwo20 po3eUmK).
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v\ MeTOAMYHI Ta MPaKTUYHI 3acajy MCHXOJIOTIYHOTO 3a0e3nedyeHHs CiykO00Boi
nisbHOCTI MHC Azep6aiimxancbkoi PeciryOmiku;
v\ TeOpEeTMYHI OCHOBM Ta MPHUKIAAHI MeToaud NPOodeCiiHO-IICUXOIOriYHOrO
BIiIOOPY MpalliBHUKIB €KCTPEMAIbHUX BU/IB IISIBHOCTI;

[IpakTuuHe 3HA4YeHHS OJEpP)KAHMX PpE3yJbTaTIB IMOJSra€ B TOMY, IO
po3po0JIeHI B MeXax JOCHIDKEHHS METOJWYHI peKOMEHJaIlli Ta MpaKTU4HI
TEXHOJOT1] JaI0Th 3MOTY yIOCKOHAIUTH MpodeciiHuil Bi0O1p KaHAUIATIB HA CITYKOY
Ta miAGIp NpU KaapOBOMY TMEPEMIIIEHHI PATYBAIbHHUKIB, CYTTE€BO MiABUIIUTH
€(EeKTUBHICTb 1 HAJIMHICTh JOBFOCTPOKOBOI0 MPOrHO3Y MPpo¢eCIiHOI MPUAATHOCTI Ta
NOAANBIIOT  yCcHmimHOCTI  (€(peKTHUBHOCTI) NpOdeciiiHOl IISIBHOCTI IMpaliBHUKIB
Cnyx6u Ilopstynky OcoOmmBoro Pusuky MHC A3sep6aiimxancbkoi PecryOmiku.
30Kkpema, 3acTOCYBaHHS I  4ac  MNpOQeciiHO-NCUXOJOrIYHOrO  BIIOOPY
3allpOIIOHOBAHOIO  AJITOPUTMY 3IMCHEHHS JOBIOCTPOKOBOTO  ICHXOJIOTIYHOTO
nporuHo3y mpodeciitHoi npugatHocTi paryBansbHUKIB CIIOP MHC AszepOGaiimxany,
COpUATAME  BHU3HAYCHHIO  MPOTHOCTUYHOTO  BUCHOBKY TIPO  MPHUAATHICTH-
HETMPUIATHICTh KaH/AM1aTa Ha CIyKO0y Ta MEPCIEKTUB HOTO MOJANbINoi mpodeciitHoi
ISUTBHOCTI.

Kniwowuosi cnoea: npodeciiHO-NICUXONOTTYHUN B1A0Ip, MPOTHO3 MpodeciitHol
NPUAATHOCTI, pATryBanbHUK, Ciyx6a I[lopsatynky Oco6muoro Pusuky MHC

Azepbaiipxancbkoi PecryOmiku.

SUMMARY

Sofieva H. Psychological criteria for estimating the professional suitability of
rescuers of the Special Risk Rescue Service of the Ministry of Emergencies of the
Republic of Azerbaijan - Qualifying scientific work on the rights of the manuscript.

The dissertation on competition of a scientific degree of the doctor of
philosophy in the field of knowledge 05 - social and behavioral sciences, a specialty
053 - "Psychology." - National University of Civil Defence of Ukraine, Kharkiv,
2021.
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Recently, the requirements for the identity and activity of rescuers in the
Republic of Azerbaijan have been objectively increasing. However, despite a set of
legal, medical and personnel measures for the selection of candidates for service in
the Special Risk Rescue Service (SRRS), persons are often appointed who no longer
meet the expectations and requirements of society to the contemporary employee of
the Ministry of Emergencies (MOE) of Azerbaijan. Therefore, it is necessary to
change the format of organization and conduct professional selection, to include a set
of psychological measures, the purpose of which should be a quality and reliable
prediction of the candidate's suitability for professional activity as a rescuer of the
Ministry of Emergencies of the Republic of Azerbaijan.

Familiarity with the experience of managing professional and psychological
selection in the security and defense sector of Ukraine shows that to predict the
professional suitability of the candidate for the service is used as operational (from
several hours to a month) and long-term (up to 15 years) forecasts. According to
experts of the educational and scientific laboratory of extreme and crisis psychology
of the National University of Civil Defence of Ukraine, the latter is more desirable
and, therefore, more complex. The experience of Ukrainian colleagues shows that:

firstly, as meaningful substructures of the object of forecasting are variable
parameters, forecast trends;

secondly, one of the main stages in the development of the forecast is its
verification, which ensures the assessment of the reliability and accuracy of the
estimates or confirmation of its approval;

thirdly, a reliable prognosis can not be obtained until the subject is in a
situation when it is possible to predict his activities and behavior.

In modern Ukrainian society, the scientific study of the problem of professional
and psychological selection and professional suitability of specialists in extreme
activities is reflected in the scientific works of V.V. Barko, O.P. Evsyukov, V.O.
Lefterov, O.M. Kokun, S.Yu. Liebiedieva, V.S. Medvedev, O.0O. Nazarov, N.V.
Onishchenko, V.I. Osodlo, L.A. Perelygina, I.I. Prikhodko, E.M. Potapchuk, O.D.
Safin, O.V. Timchenko, V.Ye. Khristenko, S.I. Yakovenko and others.
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Today, Ukrainian scientists have defined the general principles of professional
and psychological selection, among which, first of all, stand out: scientific validity;
relevance of selection; systematic approach; personal approach; active approach;
dynamic, prolonged selection; complexity, the activity of selection; differential
forecasting; practicality of selection; dynamism and adaptability of selection criteria.
These principles, in our opinion, cover all the main stages of the organization of the
professional selection process and ensure their connection.

The conclusion on the suitability or unsuitability of a candidate for service in
the SES of Ukraine is made based on a short test, i.e., today, our colleagues -
Ukrainian psychologists - unfortunately, have no possibility of individual approach to
each candidate and lack time for in-depth study (after all, currently, the duration of
psychological testing in the SES of Ukraine is about 1 hour 30 minutes, during which
candidates complete 5 test methods. In the future, the specialist who conducted
professional and psychological selection and a candidate for service in the SES of
Ukraine do not meet ). As a result, multiple personality characteristics connected with
joint activities, communication, performance of official duties and affect the success
of the professional activities of the rescuer are left out of the diagnosis. It is
impossible to learn about such psychological features of personality as responsibility,
persistence, obligation, willingness to cooperate, diligence, independence, self-
control, personal discipline, social reliability, self-esteem, and self-control through
testing.

Investigating the experience of organizing and conducting professional and
psychological selection in the SES of Ukraine assured us that the requirements for a
rescuer should not be permanent - they should change in changing the content and
nature of work under the influence of scientific and technological progress.
Compiling a list of such qualities and checking their presence during professional and
psychological selection will allow forecasting of the candidate's suitability for service
and his success and reliability in future professional activities.

Unfortunately, such qualities as social reliability, the vocation to the profession

of rescuer, discipline, focus on the implementation of social norms and values,
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worldviews and moral principles, and some others remain out of the attention of
specialists who select candidates for service in the security and defense sector of
Ukraine.

The development of ways and means to increase the efficiency and reliability
of long-term forecast of the candidate's suitability for professional activity in the
SRRS units of the Ministry of Emergencies of Azerbaijan will contribute not only to
the in-depth study of our Ukrainian colleagues but also to the socio-economic and
moral development of society, psychological selection in other developed countries,
as well as various psychological features of long-term forecasting.

The importance of defining and specifying psychological features in the
context of long-term prognosis of eligibility for professional activity of rescuers of
SRRS of MOE of the Republic of Azerbaijan lies in the presence of constant and
variable behavioral and personal characteristics, their severity and manifestations,
detection, and consideration of which allows long-term effectiveness and success
reliability of professional activity of employees of the Special Risk Rescue Service.

The scientific novelty of the obtained results is that:

for the first time:

v in the psychological support system of the Ministry of Emergencies of the
Republic of Azerbaijan, the psychological component of professional suitability is
defined, the leading role in which belongs to professional motivation, natural
inclinations, and professional abilities necessary for the successful formation of a
dynamic combination of various personality traits of Rescuer of the Special Risk
Rescue Service;

v a predictive model of a successful (effective) rescuer of the Ministry of
Emergencies of Azerbaijan was developed, based on the following personal,
emotional, purposeful, motivational, communicative, as well as cognitive qualities:
selectivity in communication, introversion, humanity, empathy, purposefulness, self-
confidence language, diligence, social motives, flexibility and efficiency of thinking,
the rational propensity to reasonable and justified professional risk, emotional
stability, mobility.
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improved:
v" conceptual apparatus for the long-term forecast of professional suitability of
employees of extreme activities;
v'use of psychodiagnostic tools taking into account the language issue and
cultural peculiarities of the citizens of the Republic of Azerbaijan;
v" the procedure for organizing and conducting the professional selection of
candidates for service in the Ministry of Emergencies of the Republic of Azerbaijan;
received further development:
v" methodical and practical principles of psychological support of official activity
of the Ministry of Emergencies of the Azerbaijan Republic;
v’ theoretical bases and applied methods of professional and psychological
selection of employees of extreme activities.

The practical significance of the obtained results is that the methodological
recommendations and practical technologies developed within the research allow
improving the professional selection of candidates for service and selection of
rescuers, significantly increase the efficiency and reliability of long-term prognosis of
professional suitability and further success (efficiency) of professional activity of
employees of the Special Risk Rescue Service of the Ministry of Emergencies of the
Republic of Azerbaijan. In particular, applying the proposed algorithm for long-term
psychological prognosis of professional suitability of rescuers of the Ministry of
Emergencies of Azerbaijan during the professional and psychological selection will
help determine the prognostic conclusion about the suitability of the candidate and
the prospects of his further professional activity.

Keywords: professional-psychological selection, forecast of professional
suitability, rescuer, Special Risk Rescue Service of the Ministry of Emergencies of

the Republic of Azerbaijan.



